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ABSTRACT Transitions are common in the medical education continuum. They range from small ones,
such as a medical student moving from one rotation to the next, to larger ones, such as a senior resident
finishing training and starting a first position as a junior consultant. Next to residents transitioning to
consultant, there are two other major transitions in medical training. The first is students going from non-
clinical to clinical training and the second is that of graduated students becoming residents. We tend to
treat these three major transitions as problems. They can lead to personal turmoil, can increase the risk of
burnout, are accompanied by a drop of competence and may even lead to unacceptable risk for patients.
There is, however, another side to transitions. They are examples of change that is part and parcel of our
working lives and healthcare in general. How healthcare professionals deal with change, small and large, is
key to how well they function, adapt and cope with challenges. When we see change in the working life of
healthcare professionals as normal and even desirable, a new set of questions need to be answered. How
do medical students and doctors deal with change, how does medical education prepare them for change
and how can workplaces capitalize on change as a learning opportunity? From this perspective, | will
highlight the challenges and opportunity transitions offer in the context of workplace learning.

ABOUT Dr. Pim Teunissen, MD, PhD, combines a career as a clinician with research in medical education.
He is a maternal-fetal-medicine specialist at the Department of Obstetrics and Gynecology at the VU
University Medical Center in Amsterdam. He combines this with a position as professor of workplace
learning in healthcare at the School of Health Professions Education (SHE) at Maastricht University. Dr.
Teunissen uses his clinical experience to inform his research and vice versa. In his research he focuses

on connecting concepts and methodologies from different scientific disciplines to pertinent issues

within healthcare education. His research activities span the continuum from medical students to new
consultants in a variety of specialties and he has published more than 75 scientific articles and book
chapters related to workplace learning in healthcare. In 2013/2014 he spent 7 months as a visiting scholar

at CHES and looks forward to coming back for CHES Rounds.
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